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MOST IN-DEMAND OCCUPATIONS - GEORGIA e

0 20,000 40,000 60,000 80,000 100,000 120,000 140,000 160,000 180,000
Registered Nurses 15,841 | 17,276 19,162 122,360 I I I l
Software Developers 25,040 | 23,264‘ 22,3‘20
Tractor-Trailer Drivers |7.914 10061 | 15,836 ‘19,377
Sales Reps, Wholesale 26,291 | 23,62‘1
Computer Occupations 22,194 | 18,979 | 21,672
Retail Salespersons | 11540 9,884‘ 21,417 |
Managers, All Other | 14001 13,‘218 14,365 | 15,008
Customer Service Reps | 10492 10,965‘ 14,646 ‘14,654
Retail Sales Supervisors | 11536 9,737‘ 15,731 | 16,324 16,670

Management Analysts
Accountants & Auditors

Food Prep & Server Supervisors
Maintenance & Repair Workers
Sales Managers

Secretaries & Admin Assts

7,669 7,101 7,349 8,427

7,491 6,749 7,923 6,555 l0fuichl

6,218 5,035 10,410

5,4576,351 6,922 7,353 | chelo

6,726 6,442 6,494 6,547 | isiil

6,656 6,966 7,007 6,914 | Skl MragcyA

il 6,330 10,884

11,543

9,474

9,350

10,197

9,501

Note: [1] The occupations referenced in this report align with the Bureau of Labor Statistics’ 2010 Standard Occupational Classification (SOC) system. [2] Sales Reps, Whsle & Mfg, (Ex Tech & Sci Pdcts) is
abbreviation of Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific Products [3] 1st-Line Supvrs of Retail Sales Workers is abbreviation of First-Line Supervisors of Retail
Sales Workers [4] 1st-Line Supvrs of Food Prep & Svg Workers is abbreviation of First-Line Supervisors of Food Preparation and Serving Workers [5] Secretaries & Admin Assts, (Ex. Legal, Med, and Exec) is
abbreviation of Secretaries and Administrative Assistants, Except Legal, Medical, and Executive [6] Maintenance and Repair Workers, Gen is abbreviation for Maintenance and Repair Workers, General.
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MOST IN-DEMAND OCCUPATIONS - GEORGIA &t

15 Most In-Demand Occupations at all award levels in Georgia — Entry-Level Average Annual Wages \/

Living Wage: $23,608
I
Managers, All Other [N 68,000

Sales Managers $61,200
Software Developers $57,700
Computer Occupations NN 552,600
K
Management Analysts I 548,600 ey
Average Entry-level
Registered Nurses $48,100 Annual Wages
Accountants & Auditors $45,400 f:f:.imd Fducation

Sales Reps, Wholesale NN $29,900 " o Minimum Educaion
Tractor-Trailer Drivers [[NNEGEGEGEGEEEE 525,400
Secretaries & Admin Assts [[IIEGEGEGEGEGEGEGEGEEEE I$23,300
Retail Sales Supervisors [[IINEGNGEGEGEGEGEGEEE :523,200 [ s Dages
Maintenance & Repair Workers |GG $21,300 B Bacheiors Degree
Customer Service Reps [[IIINEGEGEGEEEEE s21,200
Food Prep & Servers Supervisors |GG 1 9:300
Retail Salespersons [N $16,990

$0 $10,000 $20,000 I $30,000 $40,000 $50,000 $60,000 $70,000 $80,000

Note: [1] Sources: occupational wages, 2016 — Chmura Economics (JobsEQ); living wage - Living Wage Calculator (MIT) [2] Living Wage Line is based off calculation of $11.35/hour that an individual must earn to support him/herself in
Georgia as a sole provider working full-time [3] Registered Nurses shows Associate’s and Bachelor’s required education to reflect the shifting degree requirements for the occupation [4] All Entry Level Postings include postings that
explicitly require 0-2 years of experience plus a percentage of postings with unlisted experience - applying the equivalent to the percentage of postings with 0-2 years experience of the postings that list an experience requirement to
postings with unlisted experience.

. High School /Certificate
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TALENT GAPS - CERTIFICATES w i

Most Conferred Certificate Programs in Georgia for 2015-2016 Academic Year vs. Entry-Level Job Postings in \/
2016 for that Education Level

0 5000 10,000 15000 20,000 25000 30,000 35000 40,000 45000 50,000
Health Professions — lél:é65881

: : 6,608
Business, Management, Marketing —48 144

: - : 6,524

Mechanic & Repair Technologies — 6541

: - 5,263
Personal and Culinary Services — 6948
2,812

Precision Production |y / 577
|

Computer & Information Sciences |y 1’5on

: 2,286
Homeland Security/Law Enforcement g’/ 55>

Family & Consumer Sciences | 5862’007

1,643

Transportation & Materials Moving I 8,032 Talent Supply- Certificates Conferred

Construction Trades* 1|153 & 203 I Talent Demand- Entry Level Job Postings*

Note: [1] Source: Integrated Postsecondary Education Data System (IPEDS), 2015-2016; Burning Glass, 2016, JobsEQ, 2017 [2] For Construction Trades, positions are not filled through web-based sources that Burning Glass
can leverage; therefore, demand was obtained through JobsEQ using the annual average for 3-year projected Total Replacement and Growth Demand. [3] Homeland Security/Law Enforcement is abbreviation for Homeland
Security, Law Enforcement, Firefighting and Related Protective Services [4] All Entry-Level Postings include postings that explicitly require 0-2 years of experience plus a percentage of postings with unlisted experience - applying
the equivalent to the percentage of postings with 0-2 years experience of the postings that list an experience requirement to postings with unlisted experience [5] Analysis assumes a closed talent market-migration is unaccounted
for [6] IPEDs is the source for awards conferred, used as a proxy for talent supply. Burning Glass is the source for entry-level job postings, used as a proxy for talent demand. The Burning Glass data was pulled at the
occupational level and includes all entry-level job postings requesting High School/Vocational Education.




TALENT GAPS — ASSOCIATE’'S DEGREES RN
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f !
Liberal Arts & Sciences / ‘ 7,204
N/A

4,668

R e ————

Business, Management, Marketing & 11.449

Computer & Information Sciences -1’8%884

Homeland Security/Law Enforcement .815§90
: : : 745

Mechanic & Repair Technologies g1 '533
: : 742
Personal and Culinary Services |y ;54
Education .ggg
Engineering Technologies | 22

9 9 9 | 309 Talent Supply- Associate’s Degrees Conferred
Legal Profess|0ns & Studles 81999 - Talent Demand- Entry Level Job Postings

[1] Liberal Arts and Sciences, General Studies and Humanities shows N/A demand because the related occupation is post-secondary teaching which requires additional education beyond the Associate’s degree level [2]
Homeland Security/Law Enforcement is abbreviation for Homeland Security, Law Enforcement, Firefighting and Related Protective Services [3] All Entry Level Postings include postings that explicitly require 0-2 years of
experience plus a percentage of postings with unlisted experience — applying the equivalent to the percentage of postings with 0-2 years experience of the postings that list an experience requirement to postings with unlisted
experience [4] Analysis assumes a closed talent market-migration is unaccounted for [5] IPEDs is the source for awards conferred, used as a proxy for talent supply. Burning Glass is the source for entry-level job postings,
used as a proxy for talent demand. The Burning Glass data was pulled at the occupational level and includes all entry-level job postings requesting Associate’s Education. Source: Source: Integrated Postsecondary Education
Data System (IPEDS), 2015-2016; Burning Glass, 2016



TALENT GAPS — BACHELOR’S DEGREES RN
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10,374

Business, Management, Marketing 25592
Health Professions

Biological & Biomedical Sciences
Psychology

Social Sciences

Education 4,336
|
Engineering g 1 535 -
Visual & Performing Arts g gs7 ="
Communication, Journalism g 776 2,823 Supply- Bachelor’s Degrees Conferred
2200 B Demand- Entry Level Job Postings

Computer & Information Sciences - 6,641 | | | |

Note: [1] For Education, job postings through web-based sources that Burning Glass can leverage do not adequately reflect demand per industry feedback; therefore, demand was obtained through JobsEQ using the annual
average for 3-year projected Total Replacement and Growth Demand [2] All Entry Level Postings include postings that explicitly require 0-2 years of experience plus a percentage of postings with unlisted experience - applying
the equivalent to the percentage of postings with 0-2 years experience of the postings that list an experience requirement to postings with unlisted experience [3] Analysis assumes a closed talent market-migration is
unaccounted for [4] IPEDs is the source for awards conferred, used as a proxy for talent supply. Burning Glass is the source for entry-level job postings, used as a proxy for talent demand. The Burning Glass data was pulled at
the occupational level and includes all entry-level job postings requesting Bachelor's Education. Source: Integrated Postsecondary Education Data System (IPEDS), 2015-2016; Burning Glass, 2016; JobsEQ






MEDIAN ANNUAL WAGES | CERTIFICATES

Median Annual Wages 2007 to 2013 for Most Conferred & Highest Earning Certificate Programs in Georgia

One-Year and 5-Years Post-Graduation
MOST CONFERRED CERTIFICATES

$45,000

$40,000
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Median
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$30,000
$25,000_ _ - ——— S S e Line: $23,608
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HAC, HACR, Allied Health Ground Vehicle Precision Metal Accounting Practical Allied Health Business Cosmetology
HVAC, HVACR Diagnostic  Transportation Maintenance Working Nursing and Medical Operations
and Repair

® One Year after Graduation m Five Years after Graduation

Note: [1] Sources: Governor’s Office of Student Achievement; Living Wage Calculator (MIT) [2] The Governor’s Office of Student Achievement, Georgia Higher Learning & Earnings Snapshot, Employment and
Earnings Outcomes of Georgia's Graduates from Colleges/Universities; data reflects graduates from 2007 to 2013; all dollar amounts have been converted to 2015 dollars to account for inflation. [3] Living Wage
Line is based off calculation of $11.35/hour that an individual must earn to support him/herself in Georgia as a sole provider working full-time.

Living Wage



MEDIAN ANNUAL WAGES | ASSOCIATE’'S DEGREES

Median Annual Wages 2007 to 2013 for Most Conferred & Highest Earning Associate’s Degree Programs in
Georgia One-Year and 5-Years Post-Graduation

MOST CONFERRED

ASSOCIATE’S DEGREES
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Registered Allied Health Computer Business Allied Health Accouting  Criminal Justice Liberal Arts and Business Teacher Ed.
Nursing Diagnostic Systems Administration  and Medical and Corrections  Sciences Operations (Levels &
Methods)

® One Year after Graduation m Five Years after Graduation

Note: [1] Sources: Governor’'s Office of Student Achievement; Living Wage Calculator (MIT) [2] The Governor’s Office of Student Achievement, Georgia Higher Learning & Earnings Snapshot, Employment and
Earnings Outcomes of Georgia's Graduates from Colleges/Universities; data reflects graduates from 2007 to 2013; all dollar amounts have been converted to 2015 dollars to account for inflation. [3] Living Wage Line
is based off calculation of $11.35/hour that an individual must earn to support him/herself in Georgia as a sole provider working full-time.

Living Wage:
$23,608



MEDIAN ANNUAL WAGES | BACHELOR'’S DEGREES

Median Annual Wages 2007 to 2013 for Most Conferred & Highest Earning Bachelor’s Degree Programs in
Georgia One-Year and 5-Years Post-Graduation

Median

MOST CONFERRED BACHELOR’S DEGREES
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Living Wage:
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Registered Finance and Accouting Business Marketing Teacher Ed. Teacher Ed. Biology, Criminal Justice Psychology,
Nursing Financial Mgmt Administration (Subject Areas)  (Levels & General and Corrections General
Methods)

® One Year after Graduation m Five Years after Graduation

Note: [1] Sources: Governor’s Office of Student Achievement; Living Wage Calculator (MIT) [2] The Governor’s Office of Student Achievement, Georgia Higher Learning & Earnings Snapshot, Employment and
Earnings Outcomes of Georgia's Graduates from Colleges/Universities; data reflects graduates from 2007 to 2013; all dollar amounts have been converted to 2015 dollars to account for inflation. [3] Living Wage Line
is based off calculation of $11.35/hour that an individual must earn to support him/herself in Georgia as a sole provider working full-time.
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Amy Lancaster

Director of Workforce Development
Metro Atlanta Chamber
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RESOURCES A

www.YourTalentYourFuture.org

Higher Learning & Earnings https://learnearn.gosa.ga.gov/

Occupational Outlooks https://dol.georgia.gov/get-occupational-trends

YouScience Interest & Aptitude Test https://www.youscience.com/
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